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ABSTRACT
This research seeks to explore Gul Bangulzai's contribution to the emergence of Brahui literature, particularly his socio-cultural representation in Dreehav (1989) as being the first Brahui novel and its critical portrayal of Baloch tribal society. Brahui is an old language that has a solid oral tradition but only tardily, it began to deal with the post-modern fiction. The journey from folk literature, through short stories in the 1950s and ultimately to the novel is part of a wider societal and literary evolution. Gul Bangulzai was a prominent figure at this time that forms the modern Brahui prose. The method followed by this inquiry is a qualitative literary analysis of the primary texts and their critical reception in an attempt to offer interpretations of themes, characters and socio-historical references. The research claims that Dreehav powerfully articulates nomadic lifestyle, tribal hierarchies, class exploitation and gender discrimination in Baloch society. Bangulzai articulates rural marginality and feudal exploitation with vivid characters and narratives. His writings span oral tradition and contemporary fiction contributing to the canon of pacesetter genre in modern Brahui literature. More studies on the comparative analysis of Brahui novels and translations should be conducted. Universities need to consider Brahui literature so that this infant literary tradition is preserved and enhanced.
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Introduction
Brahui, one of the oldest living languages in the South Asian region is spoken primarily throughout Balochistan which comprises western Pakistan areas and south eastern parts of Iran and Afghanistan. Compared to its ancient heritage, Brahui literature continued on a relatively later date in written and modern literature. 
Literature Review
There is a consensus among the scholars that both global and regional literary movements heavily influenced development of modern Brahui literature. Abida Baloch emphasizes that the progressive literary currents originated from anti-colonial movements in Western literature and travelled to Balochistan mostly through Urdu, which naturally become impregnated with English influences. Security of Lahore was restored and production of literature in Brahui continued during the power struggle. Consequently, Brahui literature adopted modern narrative techniques and thematic concerns during its third and contemporary literary phase.
Material and Methods
The current study utilizes a qualitative research design, informed by textual analysis of Gul Bangulzai’s novel Dreehav and associated short stories. Critical essays, historical accounts, and critical views are included to help place to contextualize the literary and socio-cultural significance of his work.
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Results and Discussion
Table 1
Effect of School Culture on Teachers’ Burnout
	
Model
	Standardized
 Unstandardized Coefficients	Coefficients 
B	Std. Error	Beta
	R Square
	Adjusted R Sqaure
	
t
	
Sig.

	(Constant)
	70.864	1.468
	.027
	.020
	48.27
	.000

	School Culture
	-.048	.024	-.163
	
	
	-2.05
	.042


a. Dependent Variable: Teachers' Burnout
The regression analysis in table 1 indicates a statistically significant negative effect of school culture on teachers’ burnout (β = -.163, p = .042). This outcome suggests that a stronger and more positive school culture reduces teachers’ burnout at elementary level. The R Square value is .027 which indicates that school culture explains approximately 2.7% of the variance in teacher burnout. This finding supports the theoretical assumption that a positive school culture contributes in reducing teacher stress and emotional exhaustion.
Discussion 
Overall, the research concludes that the effect of school culture is significant on teachers’ burnout and some dimensions of teachers’ job performance specifically, management skills and interpersonal relations. However, it is also revealed that not all the sub-factors of job performance are equally affected, and that culture influence is dynamic rather than uniform. These findings have strong implications for school leadership
Conclusion
This study aimed at exploring the effect of school culture on teachers’ burnout and job performance at the elementary level. Following a quantitative approach, the study analyzed data collected from teachers at elementary school level by using standardized instruments measuring perceptions of independent and dependent variables i.e. school culture, burnout and various dimensions of job performance. The study was guided by the theory of Organizational Culture and Job Demands-Resource Model. Both highlight the significance of organizational culture in influencing employees’ behavior and their well- being.
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